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excessive government interference in these legal relations, polidispersen. 
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Testing the value-human resource management relationship in New Zealand organisations: findings of a cross-national replication study, the study replicates an
Australian configuration study using organisations in New Zealand. The Survey of Organisational Values (SOV) was used to categorise organisations into one of four
value types (Elite, Meritocratic, Collegial and Leadership). The Human Resources.
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